Costs of Blindness

Defining the Costs of Blindness

Note: Some of the wording in this section has been adapted from the Executive Summary of “The Costs of Blindness in NZ” report produced in 2004 by Gravitas Research and Strategy Ltd and Market Economics Ltd and commissioned by the RNZFB. The Association supported this research and also provided input.

The costs of blindness may be defined as those financial, time and opportunity costs that a blind or vision-impaired person incurs that they would not have had to incur had they been fully sighted.

Direct financial costs range from the need to pay for assistance to undertake relatively minor domestic and household tasks through to expenditure on adaptive equipment.  

Indirect financial costs range from difficulties faced in easily and consistently purchasing cheaper grocery items through to the need to occupy more expensive housing in order to be close to necessary amenities, services and supports.

Additional time costs may be incurred in undertaking domestic and personal tasks, travel, study and training by those who undertake these tasks unassisted. Those employed may spend longer undertaking the requirements of their job and in travelling to work if they use public transport.  

Time costs are incurred in many ways:

· extra time spent undertaking activities; time spent planning, scheduling and marshalling resources;

· time lost in not being able to do something immediately, or in waiting for necessary assistance;

· time spent identifying, accessing and asserting a right to available support and assistance. 

Time costs also constitute a significant opportunity cost.  The additional time spent undertaking daily living activities means less time for other activities and endeavours.

All of these costs of blindness illustrate the huge impact that blindness and vision impairment have on available options, choices and the level of independence possible.  The cost of a loss or reduction in autonomy, flexibility and spontaneity should also not be underestimated. 

Considerations relating to manageability, accessibility and the availability of support can dominate decision making, rather than preferences, convenience and appropriateness. Under such considerations, opportunities are more likely to be foregone.  Difficulties accessing information can also mean that opportunities are missed or less likely to be considered. 

Association Policy re Costs of Blindness 

This Association asserts that:

1.
The costs incurred through disability are the consequence of society’s failure to meet the needs of those with a disability. Therefore, those with a disability have the right to expect society to compensate them for these costs.

2.
The Government has an obligation to recognise that the costs of disability constitute additional costs above and beyond those associated with the costs of living.
Therefore, any income support provided for those with a disability must firstly take account of their costs of disability as a separate entity and only then take into account their needs associated with the costs of living.

3.
For blind and vision-impaired employees, the Invalids Benefit Blind may be regarded as partial compensation offsetting the costs of blindness. For those not in the workforce however, the Invalids Benefit Blind can only represent a cost of living allowance.  

4.
The right to be a salary or wage earner while at the same time being in receipt of the Invalids Benefit Blind is not an aberration. Gaining and retaining employment commonly results in extra costs for a blind or vision-impaired employee.

5.
All those who receive a benefit that recognises their vision-impairment as their primary disability but who are ineligible to receive the Invalids Benefit Blind should be entitled to undertake employment without their Invalids Benefit abating as their earned income increases.  

6.
No blind or vision-impaired individual should be penalised if their sighted partner is employed. The costs of blindness are present regardless of the individual’s personal or domestic circumstances.

7.
The costs of blindness should still be recognised once the blind or vision-impaired individual is retired and in receipt of National Superannuation.
